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Company Overview 

The David Nott Foundation was established with a simple mission: to provide the surgeons and medical 

professionals working in the most hostile environments with the skills and the confidence to save more lives. 

There is unfortunate certainty in the enduring occurrence of conflict and natural disaster. Environmental 

catastrophe and civil unrest are becoming an increasingly inherent part of our global landscape. At the 

frontlines of these crises are the doctors and medical professionals who work tirelessly – often against the odds 

– to help victims and preserve life. 

Yet in countries where resources are scarce, and access to equipment and training is limited, these doctors are 

left to face the most challenging of circumstances, ill-equipped and unsupported. 

Founded and led by renowned British surgeon David Nott, the Foundation travels to some of the most 

dangerous and disadvantaged places in the world. We are the only charity to work alongside surgeons at the 

frontline, providing cutting-edge training to medical professionals – when and where they need it most. 

We believe everyone deserves access to high-quality care, from highly-trained professionals, no matter where 

they live. By working side by side with surgeons around the world, our impact resonates long after our team has 

left. Because the knowledge and techniques we teach are shared, we go on to improve the lives of whole 

communities for years to come. 
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Background to the Role 

The David Nott Foundation is seeking a General Manager (GM) to help deliver the implementation of their 

ambitious strategy to bring the best in surgical teaching to those who need it most.   

The GM is an exciting position within the Foundation and will ensure its plans are grounded in practical reality. 

The role will have managerial oversight for the systems that support their successful and growing activity. This 

includes Finance, Risk, Contracts and IT and the delivery of the business plans that lie behind these 

developments. 

The successful candidate will be able to demonstrate solid managerial skills and a thorough understanding of, 

and enthusiasm for, the Foundation’s mission. A growing demand for its services has seen the Foundation 

double in size over past year and the successful candidate will have a clear understanding of how to make a 

small organisation with big ambitions thrive. 

The Foundation wants to forge deeper, more sustainable links with a few selected countries and the GM will 

play a key role in developing systems and tools to enable the organisation to manage and measure the 

sustainability of its activities in a way which supports the Foundation's mission. The GM will ensure that hiring, 

training and resourcing plans are aligned with need. 

 

The Role 

Key Responsibilities 

Strategic planning 

◼ Explore strategic leads, as agreed with the CEO, with a focus on practical implementation and improving 

organisational workflow. 

◼ Assist the CEO in managing relationships with current and possible future partner organisations including 

NGOs large and small, government departments, institutes and surgical colleges.  

Operational  

◼ Input on strategic planning from a managerial standpoint. 

◼ Work with the surgical training team to support delivery and execution against strategic goals. 

◼ Assess that the resources, infrastructure and operations are supporting the delivery of the Foundation’s 

strategy as well as possible. 

◼ Support the expansion of the Foundation’s training through its long-term relationship with selected 

partners and states. 

 

Financial, Risk and Human Resources Management 

◼ Manage the Foundation's financial control function ensuring that appropriate controls and procedures are 

adhered to. 

◼ Manage operational budgets effectively, working with the Finance Manager, and provide the CEO with 

updates identifying issues and opportunities. 

◼ With the CEO and Finance Manager, ensure all regulatory and statutory returns are properly prepared 

and filed with the relevant bodies in line with established timetables. 
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◼ Management of Human Resources management and oversight of the implementation of the staff 

handbook as a guide for staff and model of best practice  

◼ Act as gatekeeper for issues to be raised with the CEO to ensure that time is maximally utilized to deliver 

the Strategic objectives of the Foundation. 

◼ Monitor charity sector best practice, charity commission regulations and developments in the 

humanitarian medical sector and provide the CEO with regular summaries. 

◼ Responsibility for infrastructure, office administration and IT.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Candidate 

Essential: 

Experience and knowledge 

◼ Educated in a relevant qualification to degree level or higher (or have equivalent professional experience). 

◼ Five years’ minimum demonstrated experience in management. 

◼ Five years’ minimum experience in project delivery and in consideration of managerial and technical 

issues. 

◼ Experience in strategic planning in support of business development or client management. 

◼ Outstanding project and change management skills and the ability to coordinate and maximise the 

contributions of others. 

◼ Excellent negotiation, communication and interpersonal skills. 

◼ Ability to develop and maintain harmonious relationships with colleagues, suppliers and partners at all 

levels. 

◼ Strong problem solving and planning skills. 
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◼ Excellent presentation skills both via oral and written communication.  

◼ Self-starter able to thrive in a small team. 

 

Desirable: 

◼ Experience of working in or with the NGO sector. 

◼ Arabic language proficiency.  

 

 

Additional Details 

Salary: c£60,000 

Location: London, with regular international travel 
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How to Apply 

The preferred method of application is online at www.berwickpartners.co.uk/86627  

If you are unable to apply online please email your application to response.manager@berwickpartners.co.uk  

All applications will receive an automated response. 

All candidates are also requested to complete an online Diversity Monitoring Form which will be found at the 

end of the application process.  

For detailed information on how we process your personal data, please review our privacy policy on our website 

https://www.berwickpartners.co.uk/privacy-policy/ 

In line with GDPR, we ask that you do NOT send us any information that can identify children or any of your 

Sensitive Personal Data (racial or ethnic origin, political opinions, religious or philosophical beliefs, trade union 

membership, data concerning health or sex life and sexual orientation, genetic and/or biometric data) in your 

CV and application documentation. Following this notice, any inclusion of your Sensitive Personal Data in your 

CV/application documentation will be understood by us as your express consent to process this information 

going forward. Please also remember to not mention anyone’s information or details (e.g. referees) who have 

not previously agreed to their inclusion. 

If you have any queries or would like more information in regard to this document, please contact: 

William Pringle  

Partner, Head of Charity, Arts, Culture & Heritage Practice 

William.Pringle@berwickpartners.co.uk 

 

Closing date: Friday 2nd September 
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